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COLORADO PAY EQUITY COMMISSION RELEASES REPORT

Commission to release recommendations to address pay inequity in Colorado Friday, March 7, 2008 from 1:30-3:00 p.m.  

DENVER, COLO. (March 4, 2008) — The Colorado Pay Equity Commission, a twelve-member group made up of representatives from business, labor, education, policy and advocacy organizations, has today released a comprehensive, detailed, and well-documented account of pay inequity in Colorado. On Friday, March 7, 2008 from 1:30-3:00 p.m., The Colorado Pay Equity Commission members will give an overview of the report and Don J Mares, executive director of the Colorado Department of Labor will provide comments at The Bell Policy Center located at 1801 Broadway, 2nd Floor, Room 250 in Denver, Colo. 

The report, Fulfilling the Promise: Closing the Pay Gap for Women and Minorities in Colorado, examines the practices that have helped perpetuate the pay gap and offers recommendations to address the issue.  After more than forty years of equal opportunity laws, the salaries of Colorado women still lag about twenty-one percent behind men.

The Commission developed a short-term action plan, along with medium, long-term and other solutions.  In all, fourteen recommendations were presented in the report. “The Commission has developed ideas that I believe will deal with this serious problem head-on,” says Donald J. Mares, Executive Director of the Colorado Department of Labor and Employment. “This is an important step for Colorado, one that will yield practical solutions to the complex issues surrounding pay equity.”

The release of the report marks the end of seven months of intensive work on the part of the volunteer Commissioners who took scores of statements from federal and state agency representatives, attorneys, data analysts, economists, HR professionals and others. The Commission reviewed massive amounts of evidence and documents in an effort to examine the context, causes, and consequences of pay inequality in Colorado. The executive summary and full report are available on the Department of Labor and Employment’s website (www.coworkforce.com).

Though the public release of the Commission’s report completes its official task, its recommendations have paved the way for much work to continue. The responsibility for implementing the recommendations now rests with a variety of agencies, organizations, businesses and individuals. “We look forward to implementation of the Commission’s recommendations and the possibilities for real progress,” said Commissioner Linda Meric, national director of 9to5, National Association of Working Women. “The process has catalyzed a constructive discussion among many different parties. More importantly, I hope our recommendations will form an integral component of a future that will be based on greater equity and justice in the workplace.”

The Pay Equity Commission was created shortly after Equal Pay Day was recognized on April 24, 2007 by House Joint Resolution 07-1046. That resolution urged all private and public sector employers to conduct internal pay evaluations and to urge the enactment of family-friendly practices in their workplaces.
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